	A bit about Arizona Industries for the Blind (AIB).

AIB is searching for an individual who is blind or visually impaired to fulfill our mission and vision, which are:

AIB’s mission is to…
· Inspire individuals who are blind to pursue their maximum potential through creating, sustaining, and improving employment while providing the highest quality products and services.

AIB’s vision is…
· Every person who is blind or visually impaired, with the desire, will have meaningful, rewarding employment.

AIB’s guiding principles in our daily work activities are…
· Do your best.
· Do the right thing.
· Treat others as you would like to be treated.

AIB is a private non-profit organization, which provides meaningful employment and training opportunities for Arizonans who are blind. 

AIB was established in 1952 with a mission to inspire individuals who are blind to pursue their maximum potential through creating, sustaining, and improving employment while providing the highest quality products and services to our customers.  

NOTE: Please indicate in your resume’ if you meet the bona fide occupational qualification of being an individual who is blind or visually blind.

Base rate of pay is $14.05 + $4.54 health & welfare = $18.59 per hour.  The health and wellness is a fringe benefit which may be applied towards the cost of certain benefits provided by AIB.



NOTE: The selected candidate will be referred to our partner employment agency. If selected, you will be hired by our partner employment agency to work for AIB. Benefits with AIB will begin upon the temporary to regular employee transition.
This is the position of Material Handler at AIB.
	Summary:

	The Material Handler, under general supervision of the Material Coordinator, performs work involved in the receipt, storage and distribution of products stored in a warehouse along with a variety of related activities involved in picking, packing, staging and delivery of material in a timely manner.


	Key Duties:

	· Abide by the ISO 9001- 2015 requirements of the AIB Quality Management System (QMS) to consistently provide products and services that meet our customer and regulatory requirements.

	· Perform the duties of the position within a large warehouse environment.

	· Perform routine warehouse work activities such as tending conveyor lines, performing repetitive packaging, or picking operations.

	· Pick, pack, and stage material, while utilizing material handling equipment to facilitate this process, as necessary.

	· Assemble customer orders from inventory stock accurately.

	· Accountable to ship orders to customers accurately.

	· Update inventory counts.

	· May be required to work overtime as necessary

	· Comply with the policies, procedures, and regulations of AIB.

	· Perform other duties as directed.


	Minimum Requirements:

	· Minimum age of 18 years old.

	· High school diploma or GED required.

	· Must pass a nationwide background check and drug screening successfully.

	· Possess a valid government issued identification.

	· Knowledge of general warehouse safety practices.  

	· Knowledge of basic record keeping and inventory control procedures.  

	· Ability to operate a computer, peripheral equipment, and software related to the program.

	· Ability to operate common office equipment

	· Ability to read, write, and speak English.

	· Ability to follow oral and written instructions.

	· Skills in operation of specialized warehouse equipment.

	· Skills in picking, packing, and staging orders for distribution.  


	Qualifications:

	· Customer focused.

	· Adaptable/flexible.

	· Verbal, listening, and written communication skills.

	· Detail oriented.

	· Team oriented/collaborative.

	· Possess a positive, can do attitude.


	Working Conditions:

	· This position is considered a safety sensitive position.

	· Environment which requires protective footwear.

	· Lift/transport items up to 40 pounds following safety guidelines.

	· Occasionally required to use material handling equipment to lift/move material up to 100 pounds following safety guidelines.

	· Grasping/feeling with your hands.

	· Standing for extended periods.

	· Stationary position sitting for extended periods.

	· Move/traverse for extended periods.

	· Repetitive body motions may include: stooping, kneeling, crouching, reaching/extending. 

	· Ascend/descend step stools and ladders.

	· Pushing/pulling equipment.

	· Working in closely confined areas at times.

	· Exposure to occasional change in noise levels.

	· Exposure to change in temperature.



This is what AIB has to offer to you,
should you transition to a regular AIB employee.
Great benefits available to you right away if transitioned to a regular AIB employee.
· Low cost, quality medical, dental, and vision benefits.
· Voluntary life insurance and short-term disability benefits.
· AIB paid life insurance and long-term disability benefits.

Lots of paid time off, which start accruing on day one if transitioned to a regular AIB employee.
· Twelve days of annual leave.
· Twelve days of paid sick leave.
· Ten paid holidays plus one floating holiday.

An AIB sponsored retirement plan if transitioned to a regular AIB employee.
· A 401-k plan with a generous company matching contribution.
· Available after 90 days of employment.

AIB IS AN EQUAL EMPLOYMENT/AFFIRMATIVE ACTION/REASONABLE ACCOMMODATION EMPLOYER
As an equal opportunity employer, AIB will not discriminate against employees or applicants for employment on any legally recognized basis including, but not limited to, military or veteran status, race, color, national origin, age, religion, disability, sex, marital status, parental status, sexual orientation, gender identity, genetic.
